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◉ Review key concepts related to racial equity, with a 
focus on othering and belonging and implicit bias

◉ Learn about a frame to advance work on equity

◉ Discuss key strategies and actions to further strengthen 
efforts to achieve more equitable results

Purpose and Results
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◉ At your tables, share your:

○ Name, Pronouns

○ Role

○ One hope for this session

Introductions
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o Believing racism and racial inequity are problems of the past

o Believing that resources and opportunities are distributed according to talent and 

effort; that race is no longer a barrier 

o People differ in their perceptions of race and inequities

o Failing to see how race has been central to U. S. social organization 

o Feeling angry, frustrated, blamed, defensive

o Preferring to address symptoms rather than the roots of social problems

o Being more comfortable discussing issues of SES/poverty or gender

Why it’s difficult to talk about this… 



Creating a Shared Language 
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Othering, Belonging, and Inclusion

7

The perception or placing 
of a person or a group 

outside and/or in 
opposition to what is 

considered to be the norm. 
Othering is based on a 

conscious or unconscious 
assumption that a certain 

identified group poses
a threat to the favored or 

dominant group. 

A state of belonging, 
when persons of different 

backgrounds and identities 
are valued, integrated, and 

welcomed equitably as 
decision-makers

and collaborators. 
Inclusion involves people 

being given the 
opportunity

to grow and feel/know they 
belong. 

Entails having a 
meaningful voice and the 
opportunity to participate 

in the design of social and 
cultural structures; having 
the right to contribute to, 
and make demands on, 

society and political 
institutions

Belonging InclusionOthering



www.CSSP.org

Identity 
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Race
A social and political construction—
with no inherent genetic or biological 
basis—used by social institutions to 

arbitrarily categorize and divide
groups of individuals based on 

physical appearance (particularly skin
color), ancestry, cultural history, and 

ethnic classification. The concept
has been, and still is, used to justify 

the domination, exploitation, and 
violence against people who are 

racialized as non-White. 

Ethnicity 

Denotes groups that share a common 
identity-based ancestry, language,

or culture. It is often based on religion, 
beliefs, and customs as well as

memories of migration or colonization.
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Identity 

9

Gender Identity 

How one perceives themselves 
and what they call themselves. 

One’s gender identity can be the 
same of different from their sex 

assigned at birth. Some 
examples of gender may include 

cisgender man or women, 
transgender man or women, non-

binary, agender, bigender two-
spirit, and many more. 

Class

Describes the economic and 
social stratification of populations, 

which designates differences 
based on wealth, income, 
occupation, status, group 

identification, level of 
consumption, and/or family 

background.
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Equality vs. Equity
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Equality, Equity, Justice, and 
Liberation

Equity: The effort to 
provide different 
levels of support 

based on an 
individual’s or 

group’s needs in 
order to achieve 

fairness in 
outcomes. Working 
to achieve equity 

acknowledges 
unequal starting 

places and the need 
to correct the 
imbalance.

Justice: is the 
process required to 

move us from an 
unfair, unequal, or 
inequitable state to 
one which is fair, 

equal, or equitable, 
depending on the 
specific context; a 

transformative 
practice that relies 

on the entire 
community to 

respond to past and 
current harm when 
it occurs in society.

Liberation: The 
progression toward 
or the conscious or 
unconscious state 
of being in which 

one can freely exist, 
think, dream, and 

thrive in a way 
which

operates outside of 
traditional systems 

of oppression.
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Racial Equity and Racial Justice 
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Racial Equity

The effort to provide different 
levels of support based on an 

individual’s or group’s needs in 
order to achieve fairness in 

outcomes. Racial equity
Addresses root causes of 

inequities to eliminate policies, 
practices, attitudes and 

cultural messages that reinforce 
differential outcomes by race or 

fail to eliminate them.

Racial Justice

The proactive reinforcement of 
policies, practices, attitudes and 
actions that produce equitable 
power, access, opportunities, 

treatment, impacts and outcomes 
for all.

Source: Aspen Institute Roundtable on Community Change. (2005). Understanding structural racism and promoting racial equity. http://www.theoryofchange.org/wp-
content/uploads/toco_library/pdf/Structural_Racism-Aspen_2005-.pdf
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White Privilege 
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White Privilege
The unearned power and advantages that benefit people just by 
virtue of being White or being perceived as White. White privilege 

is an effect of systemic White supremacy. 



www.CSSP.org

White Supremacy

14
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Understanding Racism 
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Racism is:

racial prejudice + social and institutional power

a system of advantage based on race

a system of oppression based on race
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Structural: historical, social, political, institutional, 
and cultural factors that contribute to, legitimize, 
and maintain racial inequities. 

Institutional: the practices that perpetuate racial 
disparities, uphold White supremacy, and serve to 
the detriment and harm of persons of color and 
keep them in negative cycles, and the policies 
that generate different outcomes for persons of 
different races.  

Individual: an internalized bias that takes place 
when a person’s beliefs, attitudes, fears, 
behaviors, and actions are both based on and 
driven by racial biases/prejudices. 

Levels of Racism

16
Source: Government Alliance for Racial Equity 2018
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Systems of Oppression

17
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Racial Anxiety: increased levels of stress and 
emotion

Stereotype Threat: risk of conforming to 
negative stereotypes about one’s racial, ethnic, 
gender or cultural group

Racial Anxiety & Stereotype Threat

18

Sources: https://perception.org/research/stereotype-threat/ https://perception.org/research/racial-anxiety/

https://perception.org/research/stereotype-threat/
https://perception.org/research/racial-anxiety/
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Implicit Bias: attitudes 
or stereotypes that affect 
our understanding, 
actions, and decisions in 
an unconscious manner

Implicit Bias

19

Source: http://kirwaninstitute.osu.edu/implicit-bias-training/

http://kirwaninstitute.osu.edu/implicit-bias-training/


Questions? 
Reactions?
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CSSP Equity Resource

21



Looking Deeper at 
Implicit Bias
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Science Behind Implicit Bias

◉ System 1 vs. System 2 
Thinking

◉ Fast vs. Slow

Sources: Daniel Kahneman, “Thinking Fast and Slow”; Kirwan Institute
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Our Minds At Work

Lime, Green

Lemon, Yellow 

Sky,  _____
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Our Minds At Work

Night and _____

Black and _____

Young and _____
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Our Minds At Work

I cluodn’t blveiee taht I cluod
aulaclty uesdnatnrd waht I was 
rdanieg. 
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Our Minds At Work

Aoccdrnig to a rscheeachr at Cmabrigde Uinervtsy, it deosn't mttaer in 
waht oredr the ltteers in a wrod are, the olny iprmoatnt tihng is taht the 
frist and lsat ltteer be in the rghit pclae. The rset can be a taotl mses and 
you can sitll raed it wouthit a porbelm. Tihs is bcuseae the huamn mnid
deos not raed ervey lteter by istlef, but the wrod as a wlohe. 

Amzanig huh?... and I awlyas thuhogt slpeling was ipmorantt.
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YELLOW  BLUE  
ORANGE

BLACK  RED  GREEN
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Video explanation from Trevor Maber

Ladder of Inference

https://ed.ted.com/lessons/rethinking-thinking-trevor-maber
https://ed.ted.com/lessons/rethinking-thinking-trevor-maber
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What are some examples of how you’ve 
seen, heard about or experienced bias?

Manifestations of Bias
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Manifestations of Bias

Leadership and Physical Stature

Source: GARE, Race Forward/Center for Social Inclusion – pre-convening slides at Facing Race Conference, November 2018
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Manifestations of Bias

Gender Bias in Orchestra Auditions

Source: https://www.theguardian.com/women-in-leadership/2013/oct/14/blind-auditionsorchestras-gender-bias

https://www.theguardian.com/women-in-leadership/2013/oct/14/blind-auditionsorchestras-gender-bias
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Confirmation bias

Manifestations of Bias

Sources: Arin N. Reeves, Exploring Confirmation Bias in Racialized Perceptions of Writing Skills, Nextions Yellow Paper Series, Written in Black & 
White, 2014-0404  https://phys.org/news/2017-04-infants-racial-bias-members.html

https://phys.org/news/2017-04-infants-racial-bias-members.html
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Manifestations of Bias 
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◉ Black youth offenders perceived as more 
mature and more deserving of punishment

◉ Offenses committed by Black youth 
perceived as result of individual failings, while 
offenses committed by white youth were 
perceived as caused by “external forces”

Source: National Juvenile Justice Network & JJIE.org. 2017. "Implicit Bias: Why It Matters for Youth 
Justice ." Washington, DC.
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Awareness Test

http://www.youtube.com/watch?v=yrqrkihlw-s

http://www.youtube.com/watch?v=yrqrkihlw-s
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◉ We are most likely to make biased decisions 
with the following conditions:
○ High ambiguity

○ Compromised cognitive load and time constraints

○ Incomplete information

○ Overconfidence in our ability to be objective

Conditions Ripe for Bias

Source: http://kirwaninstitute.osu.edu/implicit-bias-training/resources/mitigating-bias.pdf
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Implicit racial biases are 
not permanent. 

We can work on reducing 
them by rewiring our 
brains and creating new 
habits. 

Mitigating Implicit Racial Biases
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Countering Implicit Bias

Know Our Implicit Biases

○ It’s important to be aware of any discrepancies that exist 
between our conscious ideals and non-conscious automatic 
biases.   

○ Take the Implicit Association Test                 
http://implicit.harvard.edu

http://implicit.harvard.edu/
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Countering Implicit Bias

Know When You Are Susceptible

○ Ambiguous or incomplete information

○ Time constraints

○ Compromised cognitive control

Ma, Debbie S. et al. (2013).  “When Fatigue Turns Deadly: The Association Between Fatigue 
and Racial Bias in the Decision to Shoot.”  Basic & Applied Social Psychology 35: 515-524.
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Countering Implicit Bias

Take Action to De-bias

○ Build new associations through increased 
intergroup contact—diversity matters.

○ Among the conditions for success
● Practice counter imaging
● Slow down reasoning
● Doubt objectivity
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CSSP Equity Resource

43



44www.CSSP.org



Moving Beyond: Using 
an Anti-Racist 
Intersectional Frame
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A Note on Terminology 

46
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The Ground Water 

47
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Anti-racism, Intersectionality, and 
Anti-Black Racism

48

Anti-Black Racism

Any attitude, behavior, 
practice, or policy that 
explicitly or implicitly

reflects the belief that Black 
people are inferior to 
another racial group.
Anti-Black racism is 

reflected in interpersonal, 
institutional, and systemic
levels of racism and is a 

function of White 
supremacy

Intersectionality

Describes
the ways in which race, 
class, gender, and other 
aspects of our identity
“intersect” overlap and 

interact with one another, 
informing the way in

which individuals 
simultaneously experience 
oppression and privilege in

their daily lives 
interpersonally and 

systemically.

Anti-racism

A practice of opposition to 
institutional and systemic 
policies and practices that 
perpetuate racist beliefs 

and outcomes. 
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◉ Recognizes the social effects of race and that omitting a racial analysis from 
any work allows racist systems, laws, and policies to continue operating within 
the status quo.

◉ Requires an understanding that the impact of racial oppression is not fully 
realized without interrogating the intersections of all forms of oppression –
oppression based on SOGIE, class, immigration status, and ability. 

◉ Calls out White supremacy and White privilege, understanding the historical 
role of the enslavement of Black people and colonization and genocide of 
Native and Indigenous people. The framework recognizes that historical 
violence has created a modern reserve of power for White people and 
institutions to utilize privilege.

Anti-racist intersectional 
frame

49
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◉ Centralizes a holistic appreciation of the human experience,  
recognizing the importance of individuals’ and communities’ social, 
cultural, political, ecological, and spiritual identities. 

◉ Recognizes that anti-Black racist ideas depict individual Black 
person’s actions as representative of the race, while Whiteness is 
neutral and allowed the diversity of experience. 

◉ Questions the motivations of traditional institutions, acknowledging 
institutions’ role in distributing and maintaining oppression based on 
identity. The framework asks anti-racist work to be critical of social 
and political institutions and systems. 

Anti-racist intersectional 
frame

50
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◉ Does not divorce issues affecting historically marginalized 
communities from the social, political, and material 
conditions in which they exist. The framework rejects 
pathological explanations of behaviors and outcomes 
because such explanations mask the role institutional 
structures play in affecting outcomes.

Anti-racist intersectional 
frame

51
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◉ Part 1: In small groups (one for each 
component of the frame), discuss: 

○ How can we talk about it in plain language?

○ What examples could we use to explain it?

◉ Use post-it’s and chart paper to document 
your work 

Working with the Frame

52
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◉ Part 2: In small groups, discuss: 

○ What would it look like in practice?

○ Get creative!! Be visual!!

◉ Use markers, chart paper, post-its, etc. 

Working with the Frame

53
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◉ Gallery Walk 
○ See what other groups created! 

Working with the Frame

54
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◉ What did you create? 

◉ What questions do you have?

◉ How might you use this in your 
own work?

Discussion

55
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Let us know what you are up to – equity@cssp.org
Take a postcard! 

Connect With Us!

56

mailto:equity@cssp.org
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Thank you for having us! 
Keep in touch!

equity@cssp.org

Kristen Weber, Director, Equity, Inclusion, and Justice
Maya Pendleton, Policy Analyst

Juanita Gallion, Deputy Director, Equity and Learning

Thank you!

57
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FOSTER POWER:
HEALING -CENTERED FOSTER YOUTH ORGANIZING



http://www.youtube.com/watch?v=sfCk6ZEWoEc


INTERVENTION                          DEVELOPMENT                              COLLECTIVE EMPOWERMENT                         SYSTEMIC CHANGE   
YOUTH SERVICES YOUTH DEVELOPMENT YOUTH LEADERSHIP CIVIC ENGAGEMENT YOUTH ORGANIZING

● Provide services to 
address individual 
problems and 
behaviors 

● Define 
programming 
around treatment, 
prevention, and 
basic needs

● Foster caring 
relationships between 
youth and adults; 
support youth-adult 
partnerships 

● Develop talents and 
assets Provide 
opportunities for 
growth, development, 
and new roles 

● Build individual 
competencies

● Offer leadership 
opportunities within the 
program and 
organization

● Build skills and 
capacities for making 
decisions and solving 
problems 

● Provide opportunities 
to participate in 
community projects 
Support youth-adult 
partnerships

● Promote political 
education and 
awareness 

● Build skills and 
capacity for 
identification and 
analysis of issues 
and for action around 
issues 

● Cultivate build 
collective identity as 
agents of social 
change 

● Engage in advocacy 
efforts

● Build a membership 
base to which youth 
leaders are 
accountable

● Offer opportunities to 
serve as core staff 

● Develop campaigns 
and utilizes tactics—
including direct 
action—to effect 
systemic change 

● Take active roles in 
alliances and 
coalitions



FOSTER YOUTH 
ORGANIZING 

SECURE THE RIGHT 
ORGANIZATIONAL 
HOME & CREATE 

VISION

BUILD COMMUNITY 
& CONNECTION & 

CULTURE

ESTABLISH A 
PIPELINE FOR 

PARTICIPATION & 
LEADERSHIP

POLITICAL 
EDUCATION & ROOT 

CAUSES 

LISTEN TO OUR 
COMMUNITY OF 

YOUNG PEOPLE IN 
CARE

CONDUCT 
CAMPAIGNS TO 
CHANGE CHILD 

WELFARE SYSTEMS

EVALUATE & 
CELEBRATE



MAKING CONNECTIONS - YOUTH THRIVE FRAMEWORK

SECURING ORGANIZATION
YOUTH RESILIENCE 
● becoming more self-confident and self-efficacious 
● believing that one can make and achieve goals
● facing challenges and making productive decisions about addressing challenges

SOCIAL CONNECTIONS
● Building a trusting relationship with peers
● Having a sense of connectedness that enables youth to feel loved, secure, 

confident, valued, and empowered to “give back” to others
● Building a trusting relationship with at least one caring and competent adult

CONCRETE SUPPORT
● Understanding one’s rights in accessing eligible services
● Navigating through service systems 

SOCIAL AND EMOTIONAL
● developing executive function skills 
● developing character strengths 
● experiencing positive emotions

KNOWLEDGE OF ADOLESCENT BRAIN DEV.
● Building a trusting relationship with positive, optimistic, mutually respectful peers 

who have similar values

BUILDING COMMUNITY

LEADERSHIP STRUCTURES

POLITICAL EDUCATION

LISTENING TO BASE

CAMPAIGNS

EVALUATION & CELEBRATION



California Youth Connection

http://www.youtube.com/watch?v=XiqwHMgeBv8


project Foster Power



Thank you!
Foster Youth in Action
fosteryouthaction.org







THE #FOSTERSTABILITY 2 H.E.A.L. IMPLEMENTATION GUIDE

SOLUTIONS
YOUTH-LED 



STABILITY IN
HEALTH AND

WELLNESS

STABILITY IN
RELATIONSHIPS
AND LIFELONG
CONNECTIONS

STABILITY IN  
PLACEMENT

STABILITY IN
EDUCATION AND

EXTRACURRICULAR
ACTIVITIES

We will create a system that honors and nourishes 
the mind, body, and soul 
of every child and youth 

impacted by California’s foster care system. 

a youth-led effort to create a 
youth-centered process for stability 

in all aspects of our lives:

#FosterStability
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To adult support and supervision in a safe
place where you are respected 
Not to be abused in any way 
Not to be abandoned or locked in a room 
To have your court records kept private from
people not a part of your case 
If you are 15 or older, to access mental health
therapy on your own

To have a guardian ad litem (GAL), who represents what’s best for you in court 
To see your caseworker face-to-face once a month
To communicate with anyone working on your case (like caseworkers, GALs, CASAs, probation officers,
or other case supports) 
To attend court for your permanency hearing and talk with the Judge about what you want to have
happen in your case (this can be in person, by letter, or by talking with your team) 
If you are 12 or older, to participate in your case, review your case plan, be told what’s going on, and be
included in decision-making meetings about your future (along with your family and other supporters) 
If you are 12 or older, to consent to your adoption (adoption cannot happen without your agreement)
If you are 14 or older, to choose 2 supportive people in your life (other than your foster parent or
caseworker) to be a part of your case planning team

To be placed in a home that understands your
needs and your story 
To be in a placement that is as least restrictive
as possible (meaning it has the structure that
meets your needs) 
To stay in the same school when you are
removed from your home (unless it’s not best
for you) 

YOU HAVE RIGHTS TOO!  Depending on your age, abilities,
and permanency goal (the roadmap for your case),  

you have the right:
To stay with your parents or guardian, unless it is not safe or good for your well-being; otherwise the court

will try to come up with a legal plan that is best for you and make sure you have the right services and

supports to help you return home or be placed in another safe home permanently, as soon as possible

To have equal access to services and not be discriminated against or harassed based on your race or

ethnicity; the country where you were born; your religion; your sex, sexual orientation, or gender identity;

your mental or physical disability; or your HIV status 

Safety

Involvement in your Case

Placement

COLORADO YOUTH IN FOSTER CARE



HOUSE BILL 19-1288

BY REPRESENTATIVE(S) Singer and Duran, Gonzales-Gutierrez, Exum,
Arndt, Baisley, Benavidez, Bird, Buck, Buckner, Buentello, Caraveo,
Coleman, Cutter, Esgar, Froelich, Galindo, Gray, Hansen, Herod, Hooton,
Humphrey, Jackson, Jaquez Lewis, Kennedy, Kipp, Kraft-Tharp, Lewis,
Lontine, McCluskie, McLachlan, Melton, Michaelson Jenet, Mullica,
Pelton, Ransom, Roberts, Saine, Sirota, Snyder, Soper, Sullivan, Tipper,
Titone, Valdez A., Weissman;
also SENATOR(S) Fields and Crowder, Cooke, Coram, Court, Donovan,
Fenberg, Gardner, Ginal, Hill, Hisey, Holbert, Lundeen, Marble, Moreno,
Pettersen, Priola, Rankin, Rodriguez, Scott, Smallwood, Sonnenberg, Story,
Tate, Todd, Williams A., Winter, Woodward, Zenzinger, Garcia.

CONCERNING INCREASING PROTECTIONS TO ENSURE FOSTER YOUTH SIBLINGS
MAINTAIN SIBLING RELATIONSHIPS BY PROVIDING FOSTER YOUTH
SIBLINGS WITH CERTAIN RIGHTS, AND, IN CONNECTION THEREWITH,
ESTABLISHING THE FOSTER YOUTH SIBLING BILL OF RIGHTS.

 

Be it enacted by the General Assembly of the State of Colorado:

SECTION 1.  In Colorado Revised Statutes, 19-1-103, amend
(98.5) as follows:

NOTE:  This bill has been prepared for the signatures of the appropriate legislative
officers and the Governor.  To determine whether the Governor has signed the bill
or taken other action on it, please consult the legislative status sheet, the legislative
history, or the Session Laws.

________
Capital letters or bold & italic numbers indicate new material added to existing law; dashes
through words or numbers indicate deletions from existing law and such material is not part of
the act.



19-1-103.  Definitions. As used in this title 19 or in the specified
portion of this title 19, unless the context otherwise requires:

(98.5)  "Sibling group", as used in article 3 and article 5 of this title
TITLE 19, means biological siblings. who have been raised together or have
lived together.

SECTION 2.  In Colorado Revised Statutes, add with amended
and relocated provisions part 2 to article 7 of title 19 as follows:

PART 2
YOUTH SIBLINGS IN FOSTER CARE

19-7-201.  Short title. THE SHORT TITLE OF THIS PART 2 IS THE
"FOSTER YOUTH SIBLINGS BILL OF RIGHTS".

19-7-202.  Legislative declaration. (1)  THE GENERAL ASSEMBLY
FINDS AND DECLARES THAT IT IS BENEFICIAL FOR A YOUTH PLACED IN FOSTER
CARE TO BE ABLE TO CONTINUE RELATIONSHIPS WITH THE YOUTH'S SIBLINGS,
REGARDLESS OF AGE, SO THAT SIBLINGS MAY SHARE THEIR STRENGTHS AND
ASSOCIATION IN THEIR EVERYDAY AND OFTEN COMMON EXPERIENCES.

(2)  THE GENERAL ASSEMBLY FURTHER FINDS AND DECLARES THAT
IT IS THE RESPONSIBILITY OF ALL ADULTS INVOLVED IN A YOUTH'S LIFE,
INCLUDING BUT NOT LIMITED TO COUNTY DEPARTMENTS, PARENTS, FOSTER
PARENTS, GUARDIANS AD LITEM, COURT-APPOINTED SPECIAL ADVOCATES,
NEXT OF KIN, TREATMENT PROVIDERS, AND OTHERS, TO SEEK OPPORTUNITIES
TO FOSTER THOSE SIBLING RELATIONSHIPS TO PROMOTE CONTINUITY AND
HELP TO SUSTAIN FAMILY RELATIONSHIPS.

(3)  BECAUSE THE NUMBER OF FAMILY FOSTER HOMES IN COLORADO
IS OFTEN INSUFFICIENT TO MEET THE NEEDS OF YOUTH, INCLUDING SIBLING
GROUPS, IT IS, THEREFORE, COLORADO'S GOAL TO CONTINUE TO RECRUIT
FOSTER FAMILIES AND BUILD RESOURCES SUFFICIENT TO MEET THIS NEED.

19-7-203.  Foster care sibling rights. (1)  SIBLING YOUTH IN FOSTER
CARE, EXCEPT YOUTH IN THE CUSTODY OF THE DIVISION OF YOUTH SERVICES
CREATED PURSUANT TO SECTION 19-2-203 OR A STATE HOSPITAL FOR
PERSONS WITH MENTAL HEALTH DISORDERS, SHALL ENJOY THE FOLLOWING
RIGHTS, UNLESS THEY ARE NOT IN THE BEST INTERESTS OF EACH SIBLING,
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REGARDLESS OF WHETHER THE PARENTAL RIGHTS OF ONE OR MORE OF THE
FOSTER YOUTH'S PARENTS HAVE BEEN TERMINATED:

(a)  TO BE PLACED IN FOSTER CARE HOMES WITH THE YOUTH'S
SIBLINGS, WHEN IT IS IN THE BEST INTERESTS OF EACH SIBLING AND WHEN
THE COUNTY DEPARTMENT LOCATES AN APPROPRIATE, CAPABLE, WILLING,
AND AVAILABLE JOINT PLACEMENT FOR THE YOUTH SIBLINGS, IN ORDER TO
SUSTAIN FAMILY RELATIONSHIPS, PURSUANT TO SECTIONS 19-3-213 (1)(c),
19-3-500.2, 19-3-507 (1)(b), 19-3-508 (1)(c), 19-3-605 (2), AND 19-5-207.3
(2);

(b)  TO BE PLACED IN CLOSE GEOGRAPHICAL DISTANCE TO THE
YOUTH'S SIBLINGS IN ORDER TO PROMOTE CONTINUITY IN THE SIBLINGS'
RELATIONSHIP;

(c)  TO OBTAIN TEMPORARY RESPITE PLACEMENTS TOGETHER, WHEN
POSSIBLE;

(d)  TO BE PLACED WITH FOSTER PARENTS, PLACED WITH POTENTIAL
ADOPTIVE PARENTS, AND ASSIGNED TO CHILD WELFARE CASEWORKERS WHO
HAVE BEEN PROVIDED WITH TRAINING ON THE IMPORTANCE OF SIBLING
RELATIONSHIPS;

(e)  TO BE PROMPTLY NOTIFIED, AS PERMITTED PURSUANT TO STATE
OR FEDERAL LAW, ABOUT CHANGES IN SIBLING PLACEMENT, CATASTROPHIC
EVENTS, OR OTHER CIRCUMSTANCES, INCLUDING BUT NOT LIMITED TO NEW
PLACEMENTS, SIGNIFICANT LIFE EVENTS, AND DISCHARGE FROM FOSTER
CARE;

(f)  TO BE INCLUDED IN PERMANENCY PLANNING DISCUSSIONS OR
MEETINGS FOR SIBLINGS, IF APPROPRIATE;

(g)  TO MAINTAIN FREQUENT AND MEANINGFUL CONTACT WITH THE
YOUTH'S SIBLINGS PURSUANT TO SECTION 19-7-204 (2), IF PLACEMENT
TOGETHER IS NOT POSSIBLE;

(h)  TO BE ACTIVELY INVOLVED IN EACH OTHER'S LIVES AND SHARE
CELEBRATIONS, IF THE SIBLINGS CHOOSE TO DO SO, INCLUDING BUT NOT
LIMITED TO BIRTHDAYS, GRADUATIONS, HOLIDAYS, SCHOOL AND
EXTRACURRICULAR ACTIVITIES, CULTURAL CUSTOMS IN THE SIBLINGS'
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NATIVE LANGUAGE, AND OTHER MILESTONES;

(i)  TO ANNUALLY RECEIVE CONTACT INFORMATION FOR ALL SIBLINGS
IN FOSTER CARE, WHICH MAY INCLUDE A TELEPHONE NUMBER, ADDRESS,
SOCIAL MEDIA ACCOUNTS, AND E-MAIL ADDRESS, UNLESS A FOSTER PARENT
HAS REQUESTED THE FOSTER PARENT'S IDENTIFIABLE INFORMATION NOT BE
DISCLOSED PURSUANT TO SECTION 19-1-303 (2.7)(a), AND TO RECEIVE
UPDATED PHOTOS OF SIBLINGS REGULARLY BY MAIL OR E-MAIL, AS
APPROPRIATE;

(j)  TO HAVE MORE PRIVATE OR LESS RESTRICTIVE COMMUNICATION
WITH SIBLINGS AS COMPARED TO COMMUNICATION WITH OTHERS WHO ARE
NOT SIBLINGS;

(k)  TO BE PROVIDED WITH AN EXPLANATION IF CONTACT WITH A
SIBLING IS RESTRICTED OR DENIED, AS PERMITTED PURSUANT TO STATE OR
FEDERAL LAW;

(l)  TO EXPECT THAT THE YOUTH'S GUARDIAN AD LITEM ADVOCATE
ON BEHALF OF THE YOUTH FOR FREQUENT CONTACT AND VISITS WITH
SIBLINGS, UNLESS THE GUARDIAN AD LITEM DETERMINES THROUGH THE
GUARDIAN AD LITEM'S INDEPENDENT INVESTIGATION THAT THE CONTACT IS
NOT IN THE BEST INTERESTS OF THE YOUTH;

(m)  TO HAVE CONTACT WITH SIBLINGS ENCOURAGED IN ANY
ADOPTIVE OR GUARDIANSHIP PLACEMENT; AND

(n)  TO RECEIVE AN AGE-APPROPRIATE AND DEVELOPMENTALLY
APPROPRIATE DOCUMENT FROM THE DEPARTMENT OF HUMAN SERVICES
SETTING FORTH THE RIGHTS DESCRIBED IN THIS SECTION:

(I)  WITHIN THIRTY DAYS OF THE DATE OF ANY PLACEMENT OR ANY
CHANGE IN PLACEMENT;

(II)  ON EACH OCCASION THAT A YOUTH'S CASE PLAN IS MODIFIED;

(III)  AT EACH PLACEMENT WHERE THE YOUTH RESIDES; AND

(IV)  ON AT LEAST AN ANNUAL BASIS.
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(2)  ADULT SIBLINGS OF YOUTH IN FOSTER CARE HAVE THE RIGHT TO
BE CONSIDERED AS FOSTER CARE PROVIDERS, ADOPTIVE PARENTS, AND
RELATIVE CUSTODIANS FOR THEIR SIBLINGS, IF THEY CHOOSE TO DO SO.

19-7-204. [Formerly 19-1-128] Foster care sibling visits - contact
plan - rules - definition. (1)  THE DEPARTMENT OF HUMAN SERVICES SHALL
PROVIDE INFORMATION ON SIBLING CONTACT IN THE VISITATION PLAN FOR
A YOUTH. IN DOING SO, THE YOUTH SHALL BE CONSULTED ABOUT THE
YOUTH'S WISHES AS TO SIBLING CONTACT.

(2)  AS WRITTEN IN THE VISITATION PLAN, THE DEPARTMENT OF
HUMAN SERVICES SHALL, IF IT IS IN THE BEST INTERESTS OF EACH SIBLING:

(a)  PROMOTE FREQUENT CONTACT BETWEEN SIBLINGS IN FOSTER
CARE, WHICH MAY INCLUDE TELEPHONE CALLS, TEXT MESSAGES, SOCIAL
MEDIA, VIDEO CALLS, AND IN-PERSON VISITS;

(b)  CLARIFY THAT SIBLING CONTACT SHOULD NOT BE LIMITED IN
TIME OR DURATION TO PERIODS OF PARENTAL CONTACT;

(c)  CLARIFY THAT RESTRICTION OF SIBLING VISITS SHOULD NOT BE
A CONSEQUENCE FOR BEHAVIORAL PROBLEMS. VISITS SHOULD ONLY BE
RESTRICTED IF CONTRARY TO THE BEST INTERESTS OF A SIBLING.

(d)  ENSURE TIMING AND REGULARLY SCHEDULED SIBLING VISITS ARE
OUTLINED IN CASE PLANS BASED ON INDIVIDUAL CIRCUMSTANCES AND
NEEDS OF THE YOUTH.

(1) (3)  If a child YOUTH in foster care and his or her sibling mutually
request REQUESTS an opportunity to visit each other A SIBLING, the county
department that has legal custody of the child YOUTH shall arrange the visit
within a reasonable amount of time and document the visit.

(2) (4)  If a child YOUTH in foster care and his or her sibling mutually
request REQUESTS an opportunity to visit each other A SIBLING on a regular
basis, the county department that has legal custody of the child YOUTH shall
arrange the visits and ensure that the visits occur with sufficient frequency
and duration to promote continuity in the siblings' relationship.

(3) (5)  If, in arranging sibling visits pursuant to this section, a
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county department determines that a requested visit between the siblings
would not be in the best interests of one or both of the siblings, the county
department shall deny the request, and document its reasons for making the
determination, AND PROVIDE THE SIBLINGS WITH AN EXPLANATION FOR THE
DENIAL, AS PERMITTED UNDER STATE AND FEDERAL LAW. In determining
whether a requested visit would be in the best interests of one or both of the
siblings, the county department shall ascertain whether there is pending in
any jurisdiction a criminal action in which either of the siblings is either a
victim or a witness. If such a criminal action is pending, the county
department, before arranging any visit between the siblings, shall consult
with the district attorney for the jurisdiction in which the criminal action is
pending to determine whether the requested visit may have a detrimental
effect upon the prosecution of the pending criminal action.

(4) (6)  Nothing in this section shall be construed to require
REQUIRES or permit PERMITS a county department to arrange a sibling visit
if such visit would violate an existing protection order in any case pending
in this state or any other state.

(5) (7)  As used in this section, "sibling" means:

(a)  A BIOLOGICAL sibling; from birth who is descended from one or
two mutual parents; or

(b)  A stepbrother or former stepbrother or a stepsister or former
stepsister; STEP-SIBLING OR FORMER STEP-SIBLING; OR

(c)  AN ADOPTIVE SIBLING.

(6) (8)  The state board of human services, created in section
26-1-107, C.R.S., may promulgate rules for the implementation of this
section.

SECTION 3.  Repeal of provisions being relocated in this act. In
Colorado Revised Statutes, repeal 19-1-128.

SECTION 4.  Act subject to petition - effective date. This act
takes effect at 12:01 a.m. on the day following the expiration of the
ninety-day period after final adjournment of the general assembly (August
2, 2019, if adjournment sine die is on May 3, 2019); except that, if a
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referendum petition is filed pursuant to section 1 (3) of article V of the state
constitution against this act or an item, section, or part of this act within
such period, then the act, item, section, or part will not take effect unless
approved by the people at the general election to be held in November 2020
and, in such case, will take effect on the date of the official declaration of
the vote thereon by the governor.

____________________________ ____________________________
KC Becker Leroy M. Garcia
SPEAKER OF THE HOUSE PRESIDENT OF
OF REPRESENTATIVES THE SENATE

____________________________  ____________________________
Marilyn Eddins Cindi L. Markwell
CHIEF CLERK OF THE HOUSE SECRETARY OF
OF REPRESENTATIVES THE SENATE

            APPROVED________________________________________
                                                        (Date and Time)

                              _________________________________________
                             Jared S. Polis
                             GOVERNOR OF THE STATE OF COLORADO
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To access healthy food 
To be given adequate clothing and toiletries
To wear your own clothes 
To have a safe place to keep your stuff 
To be given allowance if appropriate 
To be able to go to the doctor, the eye
doctor, the dentist, or a therapist 
To only have to take medicine that is
actually prescribed by a doctor 
To access birth control from a doctor on
your own at any age

To make and receive private phone calls,
and send and receive mail 
To go to religious services (like church) or
choose not to go 
To live with or visit your siblings 
To go, and have a ride, to school, after-
school activities, and programs 
To have friends and mentors outside of the
foster care system and keep in touch with
them 

To keep a bank account and be in charge of your own money if you are preparing to emancipate on your
own 
To work and learn job skills 
To attend Chafee and other independent living programs (if you meet the program requirements) 
If you are 16 or older, to be informed about educational opportunities (like job-related training
programs, college, financial aid, and scholarships) 
To have a free credit check done, have the report explained to you so that you understand it, and receive
help in correcting any errors in your credit report
To receive your documents (if you turn 18 while in foster care and were in care for at least 6 months),
including your certified birth certificate or green card, your social security card, your state ID or driver's
license, your health records, your education records, and your tribal affiliation card if you are a member
of an Indian tribe

To ask questions about these rights and talk to social services and others about any
concerns or violations without getting in trouble 
To talk about these concerns in private  
To complain about a violation to the Child Protection Ombudsman (an independent
agency that investigates child welfare concerns) at
http://www.coloradocpo.org/complaint-form/ 

Preparation for Emancipation

Basic Needs Relationships & Social
Activities

Taking Action If You Think Your Rights Have
Been Violated

projectfosterpower@childlawcenter.org 
(303) 692-1165
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our mission
The mission of California Youth Connection (CYC), a youth-led
organization, is to develop leaders who empower each other and
their communities to transform the foster care system through

legislative, policy, and practice change.

Our vision is that all foster youth will be equal partners in
contributing to all policies and decisions made in their lives. All
youth in foster care will have their needs met and the support to

grow into healthy and vibrant adults.

our vision

In 2018, CYC proudly celebrated our 30th year of existence. It only
seemed fitting that the legislative priority in our 30th year should

be so much more than just a bill.  So we developed the
#FosterStability Campaign. As CYC raised the flag on abrupt

placement changes, the full campaign helped our allies, community,
and decision makers understand more deeply the reality of our

experiences and our stories — that even a single change disrupted
our homes, relationships, our wellness, and our futures. 

 
Our bill, AB2247 (Gipson), passed through the legislature and was
signed into law. For the first time, California now has protections

and processes in state law to shield children and youth from abrupt
placement changes. The law guards against changes in the middle of

the night. It requires an intentional process to create preservation
strategies to maintain relationships. AB2247 also created a parallel

process to have a child or youth’s account of the placement change
documented and added to their case notes through the California

Foster Care Ombudsperson’s Office. This win was groundbreaking.
But it was just a piece of the campaign.

 
For 2019,  members developed #FosterStability 2.0 to expand the

campaign—this work is far from over and the vision 
continues to expand.

our campaign

1
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Welcome to the one and only youth-authored 
Foster Stability implementation guide!

Designed to help you envision and enact
a youth-centered child welfare system, this guide captures

ideas, stories, and recommendations 
from youth leaders across California.

It can serve as your guide for statewide implementation 
of CYC's full #FosterStability 2 H.E.A.L. Campaign. 

.
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FOSTERSTABILITY



VOICES FOR CHANGE
As part of launching the original #FosterStability campaign ,CYC created a
survey to better understand the qualitative experiences young people had
with stability and instability during their time in foster care. 42 youth
completed it. These are some of their voices...

"I never knew if the next placement would treat 
me well, if they might be in it for the money, or if 
I might be physically abused again."

"My education was continuously interrupted. 
I went to 22 different high schools and was no
longer able to be in the honors program."

"Getting my stuff thrown out 
on the porch was the worst part."

1 youth experienced 53 placement changes.
The average moves for survey respondents was 9.

feeling like I would never belong
sibling separation

disrupting my education

"I struggled with the lack of
control over my life."
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stability vision poem

stability looks like...

stability feels like...

stability tastes like...

stability smells like...

stability sounds like...

7



HEALTH AND WELLNESS
When foster youth have stability in health and wellness, we can...

5 youth-centered practices counties can try on:

81 2 3 4 5

 My Ilp worker is named Joe F. and he
helps me he texts me on my phone 3-5
days a week. Joe lets me have a voice,

he knows me so well, there’s been a few
times I’ve been down, he’s been there for

me, sits down with me and talks to me
with no time limit. 

What our members say: 

We want alternatives to our health or wellness and

to learn healthy coping mechanisms. 

Wellness comes in many forms, help us find our

individual path!

Alternatives

Recommendations: 
Proper personnel & training on how to really

engage and include youth in defining their

heath and wellness.

Hiring youth

with lived

experience.

Partnering

with local CYC

chapter or

state policy

team.

Turning best

practice into

written policy

—examples for

other counties.

Support CYC

chapter through

networks,

funding, etc.

Add something you

learned here:



EDUCATION
When foster youth have stability in education, we can be to be successful

and properly supported.

9

Specialized training for teachers to better serve foster youth in their classrooms. 
-        Training and awareness for foster youth and the board of education
-        Specialized training for school staff
Mental health Training for educational rights holders
Teachers should be mandated and encouraged to attend CASA training, Social
worker training, and foster parent training. 
  Foster youth should support the training in order to best prepare Teachers.
Example: California Youth Connection Madera Chapter created and facilitates a
trauma-informed training to Madera Unified School District and Madera Office of
Education. 
Problem: Schools have access to their records and will treat them differently based
on the documentation. Youth feel at a disadvantage even when they are trying to be
and do better.
Recommendations: For the School districts to go through a process of obtaining case
notes of a youth case.
Summitting a request and for the social worker, educational rights holder, court and
youth to be made aware of that request. 
For the courts to review case notes and redact sensitive information. 
For the youth to have the ability to appeal or say no to the school district accessing
their case if approved by the court
Explain what IEP is for foster youth before testing and all the positive things this
program has to offer. 
Allow foster youth who qualify based on their test to have the option to be apart of
the IEP program. 
Supporting youth who are either ahead or behind in schooling (G.AT.E. Program)

1 2 3 4 5

Hiring youth

with lived

experience.

Partnering

with local CYC

chapter or

state policy

team.

Turning best

practice into

written policy

—examples for

other counties.

Support CYC

chapter through

networks,

funding, etc.

Add something you

learned here:

Recommendations



A PLACE TO CALL HOME
When foster youth have stability in a place to call home, we can...

5 youth-centered practices counties can try on:

101 2 3 4 5

Get rid of "files" it's not
my fault my life is on
paper! 
Get to know the real me,
and more importantly
get to know my gifts
Provide a grace period
for everyone to get to
know each other. 
Community- Help us
keep it, build it and join
yours! 

Problem
Solutions Youth are mistreated within

placements
Teenagers are viewed with
negative stigma.
"Everyone deserves a loving home,
even group home kids." 

Hiring youth

with lived

experience.

Partnering

with local CYC

chapter or

state policy

team.

Turning best

practice into

written policy

—examples for

other counties.

Support CYC

chapter through

networks,

funding, etc.

Add something you

learned here:

"Be in the work
of reclaiming
childhoods."

-CYC Member, 2019



LIFELONG CONNECTIONS
When foster youth have stability in lifelong connections, we can...

5 youth-centered practices counties can try on:

111 2 3 4 5

Hiring youth

with lived

experience.

Partnering

with local CYC

chapter or

state policy

team.

Turning best

practice into

written policy

—examples for

other counties.

Support CYC

chapter through

networks, funding,

etc.

Add something you

learned here:

Lack of genuine connections in youth in many cases leads to both mental and
physical distress. Lacking connections is most definitely not exclusively a
problem for foster youth, but it is a matter of humanity. Sometimes as a

human being, we just need somebody to go to, whether it be family, a friend, a
mentor, or anything. Growing up without anyone by your side can lead not just

to loneliness, but it can also manifest physically and mentally. 
A lot of the time, foster youth lack the knowledge of their rights and of their

access. Sometimes, foster youth go through placement changes and are
separated from their siblings, from their mentors, from their friends. A huge

consequences of a placement change is that a lot of times, youth end up
transferring schools and leaving behind so much, including lifelong

connections.  

As told by CYC Members

 
Transparency of foster youth rights and access

Trainings in order to educate social workers on youths and guardians
rights, as well as the youths and parents rights to have the knowledge of

the rights themselves. Many times, youth and parents don’t even know
that they have certain rights at all. 

“Put yourself in our shoes”
Spread the word of rights and protections to EVERYONE

Placements closer to lifelong connections

Solutions 



BE A CHAMPION FOR CHANGE
Championing stability takes more than marking off a checklist—it's commitment!

5 youth-centered practices counties can try on:

Hiring youth

with lived

experience.

Partnering

with local CYC

chapter or

state policy

team.

Turning best

practice into

written policy

—examples for

other counties.

I pledge to champion #FosterStability 2 H.E.A.L.

Support CYC

chapter through

networks,

funding, etc.

Add something you

learned here:

121 2 3 4 5



PLACEMENT PRESERVATION STRATEGIES

The ideal preservation strategy is created at the time of placement with the child and family

team, revisited and integrated into subsequent team meetings and finally, revisited during

times of conflict, transition, or stress. It is solution-focused, restorative in nature, and trauma-

informed. It is also focused on the resources, training, and services needed for the resource

family in general.

effective CFTs

BEST PRACTICES

more care at time of placement

Use certified, neutral facilitators (not CSW even if CSW has been certified). The youth should be

present, engaged with, and in the center of the process. During CFTs, practice active listening skills:

meet at the youth's point of need instead of the department’s point of need. Youth should take lead in

the discussion of their needs and their needs should be primary. Youth-centered conversation and

youth take lead in the discussion. Make sure CFTs are centered around the strengths and positive

attributes of the youth and family, and highlight the needs of the youth and family. Create a plan and

follow through; plans should include action-oriented tasks in coordinating services and support to the

resource family in a timely manner. Hold consistent CFTs so follow-up can happen and there is an

accountability mechanism. CFTs should be happening consistently not just when there’s a problem;

youth shouldn’t have to act out to get their needs met.

*See DCFS policies on CFTs: “A CFTM must occur at least every 90 days thereafter, following the

initial CFTM.”
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Match youth to homes. Identify, document and respect preferences of foster parents. Formally track

why foster youth leave homes; identify patterns to inform placement decisions and to provide

training/support to foster parents. Let youth know options for placements; discuss the dynamics of

possible home (religion, culture, social norms, etc). DCFS is currently running a pilot program for

hard to place youth; talk with Jennifer Hottenroth for more information. Do mental health check-ins

before and after moves. Thoughtful, trauma-informed, and intentional transitions are best practices

for any child or young person in out of home placement. Identify who should be responsible for the

check-in at the CFT. (Checklist:  How can I best help you during this move?  What resources or

linkages do you need in your new placement?  What has been difficult about the move?  What do

you think some of the challenges might be in the future?  What could be better?)



support for social workers

support for resource families

14

Ensure social workers have a reasonable caseload. It is important for social workers to hold and

document history and have the support to do the work of engagement to help the youth create a strong

network. It is important to follow through on tasks. It is important to have time to communicate

effectively with youth and resource parents and be responsive when reached out to. Attend to youth

regardless of level of need, even youth who seem to be doing well. Ensure families receive the

supportive services being requested when they are being requested.

Specific trainings – build in trauma informed language and practice as a part of all trainings

§  How to build effective relationships with youth in your home

§  Strategies for working with youth who are acting out trauma based behaviors

§  Implement AB 507 (Rubio) which passed in 2017 and requires that  a portion of the annual resource

family training to support the case plans, goals, and needs of children in the resource family home

Mediated discussions with a neutral facilitator between resource parents and youth to provide the

opportunity for both to discuss their perspectives as part of conflict resolution practice; ideally happen

as part of the CFTs ongoing; also there should be the opportunity for these meetings to happen outside

of office contexts; mediated discussion should be required before a 14 day notice can be issued.

*”Conflict resolution practices” means a process designed to begin a dialogue to address conflict or

concerns and identify agreements or solutions, which may be incorporated as part of a meeting of a

dependent child’s child and family team. *”Facilitated meeting” means a facilitated process designed to

acknowledge, address, and respond to the underlying needs of all parties, that may include, but is not

limited to, a meeting of a dependent child’s child and family team. For resource families living with

youth who are exhibiting trauma based behaviors, provide support—including, but not limited to, wrap

services, connections to resources in the community, respite resources, and rapid referrals to needed

services. Provide mental health resources (not necessarily therapists) for resource parents – those who

help need to be helped.

RECOMMENDATIONS
Certify former foster youth as facilitators and support people in CFTs for youth; consider utilizing

TAY Americorps Fellows; also look at CLC Peer Advocates program as a possible model.

Develop experts in holding CFTs for older youth to better support engagement, inclusion of natural

networks, and expertise facilitating conversations about transition.

Consider developing accountability mechanisms for CFTs to happen every 90 days.

Provide training to social workers on effectively supporting sibling connections.

Provide opportunities for joint trainings with resource families.

Consider developing or expanding support programs for resource parents. See Mockingbird model.

Convene a workgroup to review and audit placement agreement forms.

Track information about placements giving notice and flag placements with high turnover.



CYC CHAPTER HIGHLIGHT

Even before the passing of AB2247, the San Mateo CYC chapter worked with their county to

develop the following "Goodbye Policy." The policy addressed the members' experience of

"missed goodbyes" when moving.

SAN MATEO COUNTY

Given that AB2247 is already law—meaning no more 7 day notices—how could you
adapt this policy in your county?

Group Discussion:
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Elliott Hinkle
Jean Carpenter-Williams

November 11, 2019



Introductions

• Name

• Pronouns 

• Organization and position

• What you hope to get from the training



Let’s Stay 
Mindful

• The training explores:
• Impact of trauma
• The role of race, intersectionality, 

racism, bias, power, and privilege in 
our work

• Personal beliefs regarding our work
• How this information may 

challenge our current practice



Two Goals for Youth 
Thrive™ Training 

• To provide a way for 
CW, JJ, RHY, and 
community-based 
agencies to translate 
federal mandates 
into actions 

• To disseminate 
information about how we 
can support and promote 
healthy development for 
young people 



Elements of 
the Youth 
Thrive 
Framework

Guiding Premises

Adolescent Development

Social Connections

Cognitive and Social-Emotional Competencies

Concrete Supports 

Youth Resilience



Why Guiding 
Premises?

Understand “practice” that 
supports Youth Thrive™ 
curriculum

Assess attitudes and knowledge 
regarding these premises

Discuss how these premises are, 
or are not, present in current 
practice with youth



Guiding Premises

Young people are best 
supported by child and youth 
care (CYC) practitioners who 
understand and recognize the 
importance of self-awareness 
and self-care in their own 
professional practice.



Guiding Premises

Young people are best supported by child and 
youth care practitioners who are aware of the 
impact of traumatic stress and understand the 
need to use trauma informed methods. Trauma 
informed practice is a paradigm shift that focuses 
on trauma resolution through building resiliency. It 
is most concerned with what has happened to the 
youth and the subsequent impact to development 
rather than the youth’s behavior (Bloom, 1997, 
Bloom, Farragher, 2013). 



Guiding Premises

Young people are best served by child 
and youth care practitioners who focus 
on assets and use strengths-based 
approaches with an awareness of current 
research regarding neuroscience and 
adolescent development.



Guiding Premises

Young people are best supported by child and 
youth care practitioners who understand that 
attachments, connections, and relationships 
are a primary source of growth and learning.  
It is in relationships and through the use of 
relationships that we experience ourselves, 
learn, practice new skills, and grow as 
humans. 



Guiding Premises

Young people are best supported by child and youth care 
practitioners who understand the role of race, racism and 
bias, and the ways in which race, other identities, privilege, 
and power shape the young person’s life, as well as the 
practitioner’s own life. 



Guiding Premises

Young people are best supported by child and youth 
practitioners who understand and provide culturally 
responsive services.  Being culturally responsive means 
we take into account our culture, the culture of those 
individuals we serve, of the larger community, and the 
culture that is created within our programs and 
organizations.



Small Group 
Discussion
Read your entire assigned premise and:

Discuss assigned question with your 
group

Take notes

Be prepared to report to the large 
group



Wrap Up

Was there anything surprising that came up during 
your discussion? 

Was there a premise that felt more challenging to 
you, or to your group? What about to your  agency?

Why is it important to have agreement on these 
guiding premises? 

How might these premises support a young person’s 
ability to thrive?



Adolescent Development



A Quick 
Review of the 
High Points

Overall Adolescent Development

Brain Development
Templates

Pruning

Critical Periods

Impact of Toxic Stress

Brain Activation

Healing Centered Engagement



Throughout 
Adolescence

• Cortex & frontal lobe still developing

• Behavior is primarily mediated by the limbic area
• Emotionally reactive
• Pleasure and thrill seeking
• Experiment with risky behavior
• Oriented to the ‘immediate’
• Not consistently thinking of consequences or 

long-term implications



Early Adolescence vs. Late Adolescence



Let’s Talk 
About Stress

Normal Stress
• Age appropriate
• Manageable
• Geared toward developmental milestones
• Short in duration
• Supportive resources available
• Supports healthy development

Toxic Stress
• Beyond developmental understanding
• Chronic 
• Cortisol levels go up and stay up
• Few or uncertain supportive resources
• Impacts every area of development



Develop a Template 
• What do they expect to:

• See, hear, feel, experience

• How might they view:
• Themselves
• Adults

• How might they approach: 
• New relationships
• New experiences



Are We Using 
New 
Information?

Recent studies on 
adultification of African 

American children:

Perceived as older, less 
innocent, and less in need of 
protection than white peers

Impact seen in policing, 
school suspensions, more 
restrictive placements and 
more punitive responsesNew information to transform 

policies, systems, services, 
and supports; providing 

opportunities for  success



Healing 
Centered 
Engagement

Individuals are primary agent of healing
• Not simply at the receiving end of interventions

Trauma as a collective experience
• Individual support
• Address the root causes 

• Racism
• Community-wide disasters
• Violence 
• Bullying in schools



Four Core 
Elements of 
HCE

Explicitly political 
rather than clinical

Culturally 
grounded – healing 

restores identity

Asset-driven, well-
being focused

Supports providers  
with their healing 



Implementing 

Building empathy

Encouraging dreams

Engaging in critical reflection 

Taking “loving action”



Group Discussion

Identify how current practices are examples 
of your assigned element

What areas could you improve current 
practice to more fully support the element?



Social Connections



What Do We Want From Relationships?



What Do Young People
Want From 

Relationships?



Relationships With 
Youth

• Caring, consistent family members, other adults, 
staff members, & positive peers, will be 
significant contributors in meeting their  
relationship needs. 

• Have had limited 
opportunity to engage 
with adults and peers, particularly if involved in a 
system of care



Young People 
with 
Connections…

FEEL LOVED, WANTED, AND 
VALUED

FEEL PEOPLE WHO CARE 
ABOUT THEM

FEEL SECURE & CONFIDENT WILLING TO SEEK HELP 



Relationship 
Transitions

Typically planned or with 
support during the transition. 
Examples? 

However young people in care 
may experience relationships 
ending with little warning or 
explanation. Examples?



Ambiguous 
Loss

Uncertainty or lack of information about 
the whereabouts or status of a loved one as 
absent or present, as dead or alive, is 
traumatizing for most individuals,  couples, 
and families.  The ambiguity freezes the 
grief process.  Closure is impossible. 

Pauline Boss, University of Michigan



Ambiguous Loss

• Systems and programs may disconnect young 
people from 

• Families
• Friends
• Schools
• Communities 
• Existing connections 

• Unresolved feelings tell them:
• Life is unpredictable and out of control
• Important things can be lost
• Cannot trust that things will work out
• Relationships will not endure



Need for Permanency 
Planning

• Separating from 
relationships is stressful

• Increases activation
• Lowers brain resources 

• Create a bridge to new 
experience

• Use existing 
relationships for support



Supporting 
Transitions

• Calls and visits following 
discharge

• Think about the future
• What are the good things 

that could happen?
• How will I manage 

challenging things?
• How can I grow in the new 

situation?

• Reassure
• Others who will be there
• Talk about and practice skills 

in forming connections

• Remind them of their successes



Cognitive and Social-Emotional Competency



Youth Development 

• Fully functioning adult is the 
outcome

• Focus on the whole person 

• Balanced opportunities for 
development

• Cognitive and
social/emotional

(Not either/or)



Durlak’s Model

•carefully sequenced
•designed to develop social-emotional skills
•usually a specific curriculum 

S – SEQUENTIAL 

•active forms of learning involving practice and feedback

A – ACTIVE 

•sufficient time set aside exclusively for skill training

F – FOCUSED 

•targeted skills were clearly explained to young people

E – EXPLICIT 



Adolescent Development 
and Competencies

• Using them creates & strengthens pathways

• Repetition and chaining strengthens 
connections between competencies

• Adolescent brain is primed for cognitive and 
social-emotional development



Durlak’s 
Model in Your 
Program

Identify opportunities for teaching 
competencies in your program

Identify gaps and under-emphasized 
competencies

Planfully design additional opportunities

Break-down more complex competencies



Need to 
Expose Youth 
to 
Experiences 
That…

• …into their interestsTap

• …them to explore gender, 
race, and cultural identityAllow

• …them to seek independence 
and responsibility Allow

• …new informationProvide

• …them to reach full potentialEncourage



How are you 
currently…

focusing on cognitive and 
social-emotional competencies 
in your work?

working with outside groups to 
develop cognitive & social-
emotional learning 
opportunities for youth in your 
community?



Concrete Supports



Concrete Supports…

…those things that we can 
count on when need help or 
resources

…can make it easier to get 
through a hard time or to 
address a specific issue

Examples???



Resource Round Up

• 5 volunteers
• One comfortable 

wearing a blindfold and 
will act as the youth

• 4 volunteers will play 
the role of youth 
workers 



“People seldom refuse 
help if one offers it in 
the right way.”  A. C. 
Benson



Promote Help Seeking 

• Coordinated support and 
services

• Individually focused

• Culturally responsive

• Considers intersectionality 

• Grounded in respect and 
trust



Increasing Willingness to Seek Support

• Examine your beliefs and attitudes about adolescents

• Work from a strengths-based perspective

• Understand the issues of those you serve



Increasing 
Willingness to 
Seek Support

• Safety first

• Engage youth as helpers

• Be flexible and available

• Provide a different experience

• Examine your beliefs and 
attitudes about marginalized 
communities



Youth Resilience



Resilience is…
…the process of 
managing stress and 
functioning well even 
when faced with 
adversity or trauma



Resilience

Resilience enables youth to:
• face challenges
• make productive decisions
• take responsibility for actions 
• positively influence their development 

and well-being



We Need to 
Consider…

What might a young person’s 
current template tell them about 
their ability to manage stress?

How might racial histories and 
contemporary transgressions 
impact a young person of color’ 
perspective on their ability to 
recover from toxic stress?



Resilience and 
Culture

• Mental Health, strength, and resilience may 
mean different things in different communities 
and may manifest in a variety of ways. 

• Privilege of access
• Young people are the experts
• Seeking clarification  

• what it means to be supported
• best way for them to access resources
• what it is like to live in their community 
• what resources are available to them in 

their community?



Resilient 
Youth

Supportive 
connections  

View self 
positively

Aware of their 
emotions

Strong 
communication 

Confident to 
solve problems 

Can ask for 
help 

Resilient and 
not a victim

Good self-care 
habits

Resource for 
others

Positive 
outlook for 
their future



Helium Pole
Activity time! 



How Can We 
Build 

Resilience
Brainstorm what you already do 

or can do to support personal 
resiliency



Strategies and 
Barriers
• Which strategies might be easier?  

Harder?

• What are the barriers?

• How do we address barriers?



Wrap-up and Resources



Reflect on 
Your Major 
Take Aways



Youth Thrive Survey

Valid, reliable, web-based instrument 

Measures protective and promotive factors as proxy 
indicators of well-being. 

Co-designed with youth and young adults 

Takes less than 15 minutes to complete

Can be used for:

case planning and practice, 

evaluation, and 

quality improvement purposes

https://cssp.org/our-work/project/youth-thrive/

https://cssp.org/our-work/project/youth-thrive/


For More 
Information…

Kirwan Institute for the Study of Race and Ethnicity
http://Kirwaninstitute.osu.edu

Implicit Association Test (IAT)
https://implicit.harvared.edu/implicit/takeatest.html

Youth Thrive Framework
https://cssp.org/our-work/project/youth-thrive/

http://kirwaninstitute.osu.edu/
https://implicit.harvared.edu/implicit/takeatest.html
https://cssp.org/our-work/project/youth-thrive/


Final 
Questions

This Photo by Unknown Author is licensed under CC BY-NC-ND

http://rantersbox.blogspot.com/2010_11_01_archive.html
https://creativecommons.org/licenses/by-nc-nd/3.0/
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Youth Thrive™: Protective and Promotive Factors 
for Healthy Development

This multi-year initiative of the Center for the Study of Social Policy (CSSP) examines how 
foster youth can be supported in ways that advance healthy development and well-being and 
reduce the impact of negative life experiences. Not surprisingly, vulnerable youth encounter 
more challenges to reaching a healthy and satisfying adulthood than their more advantaged 
counterparts. Exposure to violence and maltreatment, lack of consistent or nurturing relation-
ships and involvement in public systems such as foster care or juvenile justice all entail signifi-
cant and potentially life-altering impacts on the positive transition to adulthood.

New research suggests that traumatic effects on brain development may play more of a role 
than previously understood in causing negative outcomes for youth. Established research on 
how to promote positive youth development and help youth grow into mature, successful 
adults; combined with insights from emerging research in neuroscience and brain devel-
opment, provide an opportunity for fresh thinking on improved adult outcomes for at-risk 
youth. Over the last decade, there has been a growing conviction in communities, child wel-
fare and other child-serving fields as to the importance for practitioners addressing not only 
risk factors that jeopardize a child’s prospects for a secure life (for example, family violence) 
but also protective factors (for example, good pre-natal health) that round out the intervention 
picture. For more information about Youth Thrive™ visit www.cssp.org/reform/child-welfare/
youth-thrive.

Youth Thrive™ has many goals this training will focus on two:

1. To give child welfare, juvenile justice, and other community-based, youth serving agencies
and their partners a way to translate the federal mandate for child well-being into actions
that will secure the healthy development of youth in care. CSSP has examined the research
knowledge-base to identify protective and promotive factors that build healthy development
and well-being for youth as they move through adolescence into adulthood. The synthesis
of the research and the Youth Thrive™ Protective and Promotive Factors Framework will be
shared with the field, and hopefully used to fashion policies, programs and interventions
that promote health and well-being. CSSP anticipates creating tools and trainings for prac-
titioners working with at-risk youth, parents, foster parents and relatives caring for youth,
group homes and other facilities and child welfare agencies.

2. To disseminate this information to parents, caregivers, families and communities so that
they will better understand how they — in their respective roles — can prioritize healthy
development for young people to grow into successful, productive and caring members of
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Section Overview Pay Attention To  
Throughout the Curriculum This document summarizes major changes to the content 

training.  It is important that you review the entire Trainer’s 
Guide to get the best sense of how the new information 
impacts training delivery.  
 

The term CYC-practitioner did not quite capture all roles adults have with 
young people. In this version the term practitioner or the phrase those who…  
(…work with young people, …understand the impact of trauma, etc.) is used 
instead. 
 
We encourage trainers to use professional discretion in adjusting some of 
the examples to fit their setting and community, and to best reflect the 
young people with whom they work. For example, the resource cards used 
in the Resource Round-Up activity are only suggestions. Feel free to adjust 
them to reflect actual community resources and make them more relevant 
to your participants and local context.  
 

Introduction All premises incorporate information regarding: 
• race 
• structural and cognitive racism 
• implicit bias 
• privilege and power 
• other identities 

 
  
 

Page 1 
Note that CSSP and Youth Thrive have new logos, a revised mission 
statement, and an updated website. 
 
Page 12 
Added information and link to Youth Thrive Survey, an assessment 
instrument that measures the 5 protective factors. 
 
Pages 20-22  
Second premise rewritten to include information on the impact of larger 
political, economic, and social forces – such as poverty, racism, and other 
forms of discrimination – as well as the concept of historical trauma and how 
it can play a role in individual experiences and development. 
 
Pages 24-25  
New Premise added: Young people are best supported by those who 
understand the role of race, racism, and bias, and the ways in which race and 
other identities, privilege, and power shape the young person’s life, as well as 
the practitioner’s own life. 
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Section Overview Pay Attention To  
Page 27  
Added resources for those interested to more fully explore and investigat3 
implicit bias and develope a deeper understanding how lived experiences 
and perceptions manifest in our work:  
Implicit Association Test (IAT): 
https://implicit.harvard.edu/implicit/takeatest.html  
 
Kirwan Institute for the Study of Race and Ethnicity Resources:  
http://kirwaninstitute.osu.edu/  
 

Adolescent Development Group discussion, activities and process questions encourage 
participants to consider:  

• Their own development and how culture, race, 
ethnicity, gender, religion, and other identities shaped 
their own experiences.  

• How adolescent experiences differ, especially if the 
demographics of the participants are significantly 
different from the demographics of the youth they 
serve. 

• Recognizing the impact of structural racism and 
implicit bias and working to promote social justice and 
equity in systems that serve youth and families. 

• The value of listening to and partnering with youth in 
order to fulfill their hopes and dreams. 

• Applying an understanding of adolescent development 
to transform policies, systems, services, and supports 
– so all young people have the opportunity to succeed. 
 
 

Pages 31 and 45  
Changes to the Adolescent Development and Impact of Trauma charts  
 
Page 32 
Added research findings on “adultification” that African American children 
are perceived to be older, less innocent, less in need of protection, and 
subject to more punitive treatment than their white peers.   
 
Page 48  
Brain activation  

• encourage practitioners to think about what might influence 
perceptions of safety 

• think about the practitioner’s experiences, feelings and reactions 
and how that might influence how they respond to young people 
during activation 
 

Pages 53-56 Healing Centered Engagement replaces Implications for 
Interventions  
Healing Centered Engagement (HCE) asks the question “what’s right with 
you?” and focuses on the individual as the primary agent of change in their 
own healing. This approach has four key elements, HCE is: 

• explicitly political, rather than clinical 
• culturally grounded and views healing as a restoration of identity 

https://implicit.harvard.edu/implicit/takeatest.html
http://kirwaninstitute.osu.edu/
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Section Overview Pay Attention To  
• asset driven and focuses on well-being rather than the symptoms 

we want to suppress 
• supports adult providers with their own healing 

 
Social Connections  Attention to: 

• Acknowledgement of the importance of a range of 
relationships and social connections; not 
overemphasizing role of the practitioner relationship 
as the major agent of change. 

• Broaden presentation and discussion of social 
connections to be more explicit about the fact we are 
talking about all connections.  

• Consider how different cultural norms impact the 
relationship building process.  

• Readiness to talk through social and systems context 
and experiences to understand how racism and other 
isms, discrimination, and bias may impact previous 
and current relationships.  

 

New order of activities  
• What do we get from relationships and social connections 
• Building professional relationships 
• Stages of relationships  
• Using the social connections scale 
• Self-reflections 

Page 72 
Added information regarding CSSP research on Transformational 
Relationships. 

Cognitive and Social-
emotional Competency 
 

Consider: 
• How equitable are opportunities for young people to 

have access to experiences that build these capacities?  
• How do we talk and think about the youth, families, 

other caring adults and communities with whom we 
work? 

• Do we understand and respect racial and other 
identities of youth? 

• How well are our agencies, organizations and systems 
working with and for youth and their families? 

No major curriculum changes.  

Concrete Supports in Times 
of Need  
 

Throughout the section discussion questions focus on: 
 
Self-reflection  

Page 118  
Consider how cultural differences affect willingness to seek or accept help 
including:  
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Section Overview Pay Attention To  
• How different identities of young people influence 

how we feel and think about the youth with whom we 
work.  

 
Organizational reflections  

• Is my organization tailoring services to a variety of 
individual identities? 

• What is my organization doing well? 
• What does my organization still need to do? Or do 

better? 
 
 
 
 
 
 

• Notions of Pride 
• Strength 
• Resilience  
• Stereotype Threat (the risk of confirming a negative stereotype 

about an individual’s racial, ethnic, gender or cultural group)  
 
Page 118  
Discussion of the concept of intersectionality - the interaction of multiple 
social identities (e.g. race, gender, sexual orientation) and how those 
identities separately and together are subjected to oppression and 
discrimination. 
 
Pages 132-133 
Increasing Willingness to Seek support Handout  changed  content and 
includes  new section Examine Your Beliefs and Attitudes about Marginalized 
Communities. 
 

Youth Resilience  
 

Encourage participants to think specifically about race and 
explore racial dynamics when speaking of resilience; how might 
resilience look from various lenses? 
  

No major curriculum changes. 

 

Youth Thrive trainers must understand the role of race, power and difference in the development of youth. The training makes reference to the powerful forces of race, 
discrimination and bias within its core content. We anticipate that some trainers will already be familiar with and prepared to raise and discuss these issues. Others may need 
to seek out additional information, resources, training and professional development opportunities to understand the role of race and other identities in youth service and 
advocacy.  For additional information please see:  

Kirwan Institutes resources on implicit bias at: http://kirwaninstitute.osu.edu/researchandstrategicinitiatives/implicit-bias-review/ 

Center for the Study of Social Policy resources: 

• Racial Equity Agenda: http://cssp.org/about/racial-equity-agenda 

http://kirwaninstitute.osu.edu/researchandstrategicinitiatives/implicit-bias-review/


 AT-A-GLANCE REVISIONS TO YOUTH THRIVE TRAINER’S GUIDE  
Version 3.0 – November 2018 

 

5 
 

• Reports on improving outcomes for African American males involved in the child welfare system at: http://www.cssp.org/publications/child-
welfare/alliance/Changing-Course_Improving-Outcomes-for-African-American-Males-Involved-with-Child-Welfare-Systems.pdf  

• Resources on girls and young women of color at: http://www.cssp.org/accelerating-change-award 
• Strategies for understanding and addressing the overrepresentation of families of color in the child welfare systems at: http://www.cssp.org/accelerating-change-

award  
• Foundational research paper for Youth Thrive is at: https://cssp.org/resource/youth-thrive_advancing-healthy-adolescent-development-and-well-being/ 
• Youth Thrive Survey Instrument: https://cssp.org/our-work/project/youth-thrive/  
• Transformational Relationships for Youth Success:  https://cssp.org/resource/transformational-relationships-for-youth-success-report/  

 
  

http://www.cssp.org/publications/child-welfare/alliance/Changing-Course_Improving-Outcomes-for-African-American-Males-Involved-with-Child-Welfare-Systems.pdf
http://www.cssp.org/publications/child-welfare/alliance/Changing-Course_Improving-Outcomes-for-African-American-Males-Involved-with-Child-Welfare-Systems.pdf
http://www.cssp.org/accelerating-change-award
http://www.cssp.org/accelerating-change-award
http://www.cssp.org/accelerating-change-award
https://cssp.org/resource/youth-thrive_advancing-healthy-adolescent-development-and-well-being/
https://cssp.org/our-work/project/youth-thrive/
https://cssp.org/resource/transformational-relationships-for-youth-success-report/
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society. CSSP believes Youth Thrive will help yield a greater alignment of knowledge, princi-
ples of support and policy and practice in the field. Ultimately, the hope is that the develop-
mental needs of young people receiving services from a variety of providers (child welfare, 
juvenile justice, community-based providers) will be better attended to, and that these 
youth will receive the supports and experiences necessary to ensure enhanced opportunities 
for productive and secure lives.

Purpose of the Training

This training is designed to help you:

1. Increase your knowledge regarding the Youth Thrive™ project, history, and goals;

2. Become familiar with a set of guiding premises that support our practice as we apply the 
Youth Thrive™ Framework; 

3. Explore the Youth Thrive™ Protective and Promotive Framework and the research behind 
each of its five components:

a. Knowledge of adolescent development 

b. Social connections 

c. Cognitive and social/emotional competence 

d. Social connections 

e. Concrete support in times of need

f. Promoting youth resilience 

4. Learn how these promotive and protective factors, important for ALL youth, work together 
to increase the likelihood that youth develop characteristics associated with healthy adoles-
cent development and well-being;

5. Create a self-reflection plan to assess how you currently utilize the framework in your per-
sonal practices and how you plan to increase the use of the framework in future practice.

CSSP believes Youth Thrive™ will help better align knowledge, principles of support and policy 
and practice in the field. Ultimately, the hope is that the developmental needs of young people 
will be better attended to, and that these youth will receive the supports and experiences nec-
essary to maximize their opportunities for productive and healthy lives.
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Guiding Premises

Young people are best supported by those who understand and recognize the 
importance of self-awareness and self-care in their own professional practice.

The most powerful tool we have in our work with youth is our self. Stuart (2009) 
defines self as “a mediator of knowledge and skills as they are incorporated into the 
roles and functions of practice. As a practitioner, you must understand the factors that 
affected your development as a child and youth and the influence of those factors on 
your practice interventions” (p. 72). The self encompasses everything we bring to the 
work: our past relationships, experiences, beliefs and values, as well as our knowledge, 
training, and skill. It is through the lens of self that we balance all of what we bring in 
every interaction we have with young people.

We should be intentional about how our skills, knowledge, and personal well-being 
impact our work and those around us. One way we do this is through reflective prac-
tice. Our experiences, paired with self-reflection, define our learning. These experi-
ences not only have a profound bearing on our understanding and perceptions, but on 
what we do as well. Reflective practice includes critically assessing our work, recog-
nizing where we are in the continuum of our own professional development, as well 
as considering how our skills can be applied in a variety of situations to improve our 
practice and achieve better results with youth.

To be the best in our work we must pay attention to our physical and emotional health. 
Neglecting our own self-care, along with a negative organizational culture and climate, 
can lead to feelings of isolation and anger and can increase stress on both our personal 
and professional relationships. Self-care should be an intentional, on-going process 
that is not only used in times of high stress.

Stress is part of everyday life. When we choose to work with those who have experi-
enced high levels of grief, loss, and trauma, there will be an increase in the stress we 
experience. This can create secondary traumatic stress which is normal and natural for 
those working with traumatized youth and their families. When secondary traumatic 
stress is not identified and addressed, practitioners can become callous, negative, and 
begin to have physical symptoms of stress (i.e., headaches, sleeplessness, and stomach 
problems). Further, these symptoms can be exacerbated if we have experienced trauma 
in our own history or if organizational support for practitioners is not available. The 
end result of unaddressed secondary traumatic stress and organizational stress is often 
burnout; which can seriously impede the quality of our work. This is a reality of the 
work and we must be prepared for it.
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Young people are best supported by those who are aware of the impact of traumatic 

stress and understand the need to use trauma informed practice methods. Trauma 

informed practice is a paradigm shift that focuses on trauma resolution through build-

ing resiliency. It is most concerned with what has happened to the youth and the 

subsequent impact rather than their behavior (Bloom, 1997; Bloom, Farragher, 2013).

Research in the past fifteen years reveals that traumatic stress can have serious physio-
logical, psychological, and relational consequences on overall development (DeBellis & 
Zisk, 2014; Ford & Courtois, 2012; Perry, 2006; Perry, & Szalavitz, 2007; Putnam, 2006; 
van der Kolk, 2005). Recognizing, identifying, and addressing the impact of traumatic 
stress on young people is essential for recovery and future resiliency. 

Trauma is the unique individual experience of an event or enduring conditions in 
which the individual’s ability to integrate their emotional experience is overwhelmed 
and the individual experiences (either objectively or subjectively) a threat to their life, 
bodily integrity, or that of a caregiver or family member (Saakvitne, K. et al, 2000). 
Trauma has an ongoing impact on neurodevelopment, perception of self, and per-
ception of others. There are multiple types of trauma including acute, chronic, and 
complex. Complex trauma (van der Kolk, 2005) develops from ongoing traumatic 
experiences within a family beginning early in life. These experiences of trauma can 
be common in youth who have been involved with child welfare or other systems of 
care. Unfortunately, child welfare systems often cause additional stress and trauma to 
families through interventions such as investigations, separating children from their 
parents when placed in foster care, and subsequent moves.  

The effects of traumatic stress often extend well beyond the formal diagnosis of Post-
traumatic Stress Disorder (intrusive thoughts, avoidance, and hyperarousal). Com-
mon symptoms are anxiety, affect dysregulation, depression, attention deficits, and 
aggression. For persons who have experienced complex trauma, the symptoms are 
often much more severe and include neurobiological changes, relational dysfunction, 
compromised neurodevelopmental functioning (deficits in language, memory, visual 
processing, attention), and poor self-esteem (Henry, Sloane, Black-Pond, 2007; van 
der Kolk, 2005). In children and youth, symptoms may include: problems with eating, 
sleeping, and learning; physical ailments; changes in mood and behavior; and self-
harm. Many young people believe that they are responsible for the trauma they have 
experienced. Their perceptions of self, coupled with labeling, can seriously harm their 
ability to have healthy relationships and further isolates them from others. 

Persons who have been traumatized may be impulsive and have difficulty regulat-
ing their own emotions. Historically, mental health providers and practitioners have 
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utilized intervention frameworks dependent on mental health diagnoses and behavior 
modification strategies. These methods are largely ineffective with traumatized indi-
viduals (Cohen, Mannirino, Dehlinger, 2006; Cohen, Mannirino, Kliethermes, Murray, 
2012) as they treat symptomology but fail to address the underlying causes. Conse-
quently, practitioners frequently become frustrated with young people who do not 
quickly change and view them as unmotivated and/or oppositional. This is why adult 
directed behavior modification interventions often are not successful in changing their 
behaviors. The focus on external control and the impulse to increase negative conse-
quences to change behavior is likely to increase resistance to authority and produce 
power struggles.

Traumatized people often do not trust adults in authority and may lack psychological 
safety. They learn that survival is dependent on initiating action towards others first 
to ensure their own self-protection. It is not uncommon for young people to main-
tain their own safety by getting into verbal or physical altercations or running away to 
avoid situations that feel overwhelming. However, responses to traumatic events vary, 
depending on individual characteristics, prior experiences, context, and the presence 
of protective factors. Traumatic events do not necessarily result in the same biological 
stress response in all young people. 

Larger political, economic, and social forces – such as poverty, racism, and other forms 
of discrimination – as well as the concept of historical trauma can play a role in indi-
vidual experiences and development. Yellow Horse Brave Heart defines historical trau-
ma as “cumulative emotional and psychological wounding across generations, includ-
ing the lifespan, which emanates from massive group trauma” (2000). We may often 
think of the experiences of Native Americans during European colonization, slavery, 
or the holocaust in relation to historical trauma, though we know these are not the 
only examples. The concept of historical trauma suggests that these types of trauma, 
experienced by groups of people because of their race, religion, or nationality can “re-
sult in cumulative emotional and psychological wounds that are carried across gener-
ations.” (Brave Heart, Y.H. M., 2000) For example, Dr. Joy DeGruy Leary (2005) wrote 
about the concept of “Post Traumatic Slave Syndrome” (PTSS). PTSS is described as an 
intergenerational syndrome impacting African American people as a result of slavery, 
systematic racism, discrimination, and oppression which prevents access to resources 
and opportunities (Leary, 2005). PTSS may then be expressed in young people through 
behaviors that are viewed as socially maladaptive but may have developed as defense 
mechanisms in response to the trauma of racism and the legacy of slavery (Ginwright 
& Cammarota, 2002; Leary, 2005). 
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While it is critically important to understand the impact of traumatic experiences 
and toxic stress, it is also critical to understand that people have the capacity to grow, 
change, and compensate in part because of brain plasticity. It is unfair and wrong 
to count people out or diminish their value and opportunities because of their past 
experiences or characteristics. Trauma symptoms can often be mitigated through the 
support of adults who are consistent, caring and well-informed regarding trauma-in-
formed practice.  

Trauma informed practices are premised on the belief that: a) behavior is brain-based 
and not intentionally manipulative; b) building psychological safety is the first step 
in relationship development; c) individuals should have opportunities to learn and 
practice the skills necessary to manage their emotions; d) people need to give voice 
to and process their trauma narrative; and e) building resilience extends well beyond 
clinical treatment to everyone in a young person’s life engaging with them in a trauma 
sensitive manner (Center for the Study of Social Policy, n.d.). In fact, parents, relatives, 
workers, teachers, clergy, coaches, – the entire community can HELP build strengths 
of youth. Those who promote positive experiences, reduce sources of stress, and con-
nect young people to relevant services and supports can build protective and promo-
tive factors that help young people overcome past traumas.

Young people are best served by those who focus on assets and use strength-based 
approaches with an awareness of the current research regarding neuroscience and 
adolescent development.

The child and youth care field is moving from a problem and deficit orientation to an 
asset and strength-based approach. Practitioners are realizing the importance of pros-
pecting for the assets that young people are using successfully in their lives. Focusing 
on assets creates a positive emphasis on resilience, protective factors, and strengths. It 
communicates a sense of hope, establishes expectations for success within an individ-
ual’s capacities, promotes empowerment and independence, and sets in motion forces 
for improvement (Best Practices Brief, 1999). This change in focus is a major paradigm 
shift that significantly alters our interactions with young people and promotes positive 
youth development.

We recognize that the more we focus on something, the more we tend to get it. Con-
stantly focusing on the negative; reminding young people about what they do not do 
well, what they have not achieved, and what they have failed to accomplish, is ulti-
mately disempowering, disheartening, and fuels failure. Focusing on young people’s 
strengths and the ways in which they are being successful, envisioning young people 
as capable, worthy and in charge, can go a long way in helping young people to under-
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stand themselves positively and recognize the strengths they possess. It is important to 
view young people in a way that recognizes their strengths while taking into consider-
ation the tremendous adversity (toxic stress and trauma) that they have experienced.

Over the past fifty years, advancements in our ability to study and understand brain 
development have led to significant changes in our understanding of how young 
people grow and the factors that influence their healthy development. Now, more than 
ever before, it is vital that practitioners stay abreast of current research findings about 
adolescent development and the implications for brain development. Current research 
has validated adolescence as a period of rapid brain development and reorganization 
where the potential for building new neural pathways is heightened. This knowledge 
can help us communicate and interact more effectively with the youth with whom we 
work.

Karen Pitman explained that, “Problem free is not fully prepared. Fully prepared is not 
fully engaged” (Pittman, Irby, & Ferber, 2000). It reminds us that health and well-being 
go beyond simply eliminating problems. The ideas of Karen Pitman challenged us to 
look beyond our current practices and imagine a better way. We must recognize that 
young people are the experts in their own development and have the capacity to create 
meaningful, successful lives. Focusing on assets, talents, strengths, and successes is 
now showing us another new horizon.

Remember that young people are engaged in a natural developmental process that will 
expand their capacities and capabilities and ultimately and ideally lead to the emer-
gence of capable adults. Young people need many things from adults as they move 
through this process. Perhaps the most important is our ability to recognize their 
strengths and talents and help them remember their successes. It is important to listen 
and affirm the difficulties they may experience as a result of being involved in the child 
welfare, juvenile justice, or other community-based youth service systems. This may 
be exacerbated for youth with marginalized identities who are trying to make sense of 
often unjust and painful experiences or losses.

Young people are best supported by those who understand that attachments, 

connections, and relationships are a primary source of growth and learning. It is in 

relationships and through our use of relationships that we experience ourselves, 

learn, practice new skills, receive feedback, and grow as humans.

Relational child and youth work practice acknowledges that relationships are prima-
ry and the focus of attention is directed towards the “co-created space between us.” 
We often call this space the relationship and recognize that this involves more than 
just “having a relationship” with the other person. This focus on the co-created space 
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ensures that we remain attentive to the mutuality of relationship, recognizing that both 
parties to the relationship create and are influenced by it (Fewster, 1990, 2001).

Being in genuine relationships with young people offers the opportunity to model 
relationship skills, practice the give and take of mutuality, meet needs without being 
exploitive, maintain boundaries, create healthy connections, and express feelings safely. 
Stuart (2009) said that “the relationship is the intervention” (p. 222).

“Relational practice is a dynamic, rich, flexible, and continually evolving process of 
co-constructed inquiry” (Bellefeuille & Jamieson, 2008). Practitioners engaged in 
relational work acknowledge the struggle between being distant and maintaining 
objectivity or choosing connection and being truly present with the other person. 
Relational child and youth work is a central feature of effective CYC practice. This 
co-created space represents the ‘hub of the wheel’ around which all other character-
istics of practice revolve. It is through relationships that people heal and thrive.

It is important to be aware and think of the role that race, discrimination, and biases 
based on race, gender, sexual orientation, or disability can play in the development 
of a healthy relationship with youth. Workers’ own understanding of these dynamics 
create and/or perpetuate power dynamics and other factors that contribute to racial 
anxiety and can impact intergroup contact.

Young people are best supported by those who understand the role of race, racism 

and bias, and the ways in which race, other identities, privilege, and power shape 

the young person’s life, as well as the practitioner’s own life.

Youth of color are disproportionately represented and experience disparate treatment 
within the child welfare and juvenile justice systems (Duarte & Summers, 2012). For 
these young people, racism shapes their daily reality; not just through individuals’ 
attitudes, but also in the ways that systems and society operate. Although many com-
munities have worked toward the elimination of more overt forms of racism, implicit 
bias and institutional racism are still rampant (Holley, 2016). Implicit bias refers to the 
“attitudes or stereotypes that affect our understanding, actions, and decisions in an 
unconscious manner” (Staats, Capasoto, Wright & Contractor, 2015, p. 62). These bias-
es are created by compounded mental associations that have formed as a result of the 
direct and indirect messaging we receive, including media coverage, political rhetoric, 
historical knowledge, and widespread stereotypes (Staats, Capasoto, Wright & Jack-
son, 2016, p. 14). Implicit bias matters because everyone possesses these unconscious 
associations that impact decision making, behavior, and interactions in both positive 
and negative ways. 
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It is key to understand the historical and current institutional forces that lead to dispa-
rate outcomes. It is also important to understand that biases reside deep in the subcon-
scious and result in thoughts and behaviors driven by these subconscious biases (i.e., 
people are not always aware of biases) rather than facts and realities. Implicit biases 
have very real consequences and can be seen in the amount of encouragement stu-
dents receive from teachers, hiring processes, access to housing, and even the quality 
of care some patients receive (Staats, Capasoto, Wright & Contractor, 2015). Research-
ers have demonstrated the efficacy of various intervention strategies to identify and 
reduce the impact of bias. One such strategy is perspective-taking; the active consider-
ation of others’ subjective experiences (Todd & Galinsky, 2014). Asking practitioners 
to actively consider the ways race, privilege, and power shape their lives, as well as the 
way they shape the experiences of the young people they are serving, is imperative.

The privileges one holds within identities such as race, gender, and socio-economic 
status have an impact on the practitioner-youth relationship. Privileges are unearned 
advantages accessible to one group of people simply because of membership in that 
group, which can include gender, race, socioeconomic status, and sexual orientation 
(Swigonski, 1996).

For members of groups that are marginalized, awareness of privilege, implicit bias, and 
structural racism is a mechanism of survival. This survival occurs through navigating 
the dominant culture to mitigate the impact of the prevailing systems of that culture 
(Swigonski, 1996). Practitioners should be aware of the ways in which they might per-
petuate and reinforce privilege in their lives and practice because of their membership 
in a privileged group; because they are a helper rather than a person in need of help. 
Acknowledgment of the impact of race, class, and the realities of historical exclusion 
sets the stage for authentic dialogue about the barriers youth face and enables the prac-
titioner to collaborate to help youth overcome these challenges (Holley, 2016). Taking 
the time to reflect on the way our world view and experiences depend on the privilege 
or power we hold creates opportunities to combat implicit bias and better support 
young people of color.

Young people are best supported by those who understand and provide culturally 

responsive services. Being culturally responsive means we take into account our 

culture, the culture of those individuals and families we serve, of the larger commu-

nity, and the culture that is created within our programs and organizations.

We must be ever mindful of larger environmental or societal forces, such as poverty, 
gender inequity, homophobia, and racism, which have a negative effect on children, 
youth, and families. Given these issues, children and youth who come from environ-
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ments that are marginalized, under-valued, and under-resourced are often dispropor-
tionately represented in systems like child welfare or juvenile justice. 

Providing culturally responsive services requires we go beyond simply learning about 
differences between cultures and then working to become more tolerant of those 
differences. Rather, it means we work from a framework of cultural humility. Tervalon 
and Murray-Garcia (1998) found that “cultural humility incorporates a lifelong com-
mitment to self-evaluation and critique.” In practicing cultural humility, we recognize 
the unique identity of each individual with whom we work and within ourselves; 
taking into account personal experiences as well as the role of race, ethnicity, national-
ity, class, religion, politics, gender identity, sexual orientation, or other defining differ-
ences. Cultural humility means we consider the power imbalance that is inherent in 
relationships between the practitioner and the youth we serve; and we seek to change 
that imbalance. We take the time to reflect on how these various identities influence 
the ways we interact with others, so we can consciously avoid relating to others from a 
place of bias or power as much as possible. 

We are always learning and recognize those we serve are the experts in their own 
culture and therefore experts in how best to meet their own needs. For instance, a 
black youth may be at greater risk of police shootings than a white youth because of an 
officer’s implicit bias and assumptions about black young men. This may require differ-
ent approaches and interventions from those working with young people. It includes 
educating law enforcement officers about the realities faced by people of color and the 
impacts of implicit bias and advocating for policy change. 

We begin by first understanding our own culture and personal implicit biases and we 
accept that our assumptions are projected onto others. Without this self-awareness, 
one cannot truly understand and appreciate the “complexities of cross cultural expe-
riences” (Cross, 1988). We are aware that culture goes beyond the differences we see: 
dress, traditions music, food, art, and celebrations. Culture is truly expressed in values, 
beliefs, and the way people make sense of their lived experience. (Those not familiar 
with the concept of implicit bias may want to investigate this topic further to under-
stand how their lived experiences and perceptions are manifest in their work. Check 
out the Kirwan resources in the resource section of the trainer manual.) 

Youth can be seen as a specific cultural group, and within the culture of youth many 
sub-cultures can be identified. Youth who: lived on the street; have been in foster care; 
have experienced trauma; identify as gay, lesbian, bisexual, transgender, or gender 
variant; or are into “cosplay” and gaming, for example. To support young people, prac-
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titioners must possess the skills and knowledge to be culturally responsive regardless 
of how the young person defines their culture. This information is then integrated into 
all aspects of the work including communication, relationship building, and designing 
interventions. 

Everyone, practitioner and youth alike, has a culture that is uniquely their own. We 
must find ways to tap into cultural assets to create an environment that is culturally 
and socially relevant and responsive. The culture we create within our programs and 
organizations must be safe, healthy, and accessible for all we serve in order to create an 
atmosphere that promotes healing, learning, and growth: essential elements in thriv-
ing!

For those not familiar with the concept of implicit bias and want to explore and investi-
gate this topic further to understand how their lived experience and perceptions manifest 
in their work, check out: 
 
Kirwan Institute for the Study of Race and Ethnicity 
http://kirwaninstitute.osu.edu 
 
Implicit Association Test (IAT): 
https://implicit.harvard.edu/implicit/takeatest.html
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