FORWARD EVER

Leonard Burton’s First Year as President & CEO of CSSP
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. ' Ouir first ever strategic planning process is underway, and we are excited to

share our vision around economic justice, health justice, and family
STAFF

autonomy—all underpinned by racial justice.

We have launched a new leadership coaching and professional
development program and have additionally engaged both HR coaching
and strategic communications coaching to support staff growth.

INFRASTRUCTURE

We have added a Director of Human Resources and are hiring for a
Director of Development.
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LEADERSHIP

We have added three new members to CSSP's Board of Directors,
bringing new and diverse voices to our governance.
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CONTINUOUS LEARNING

For the second year, staff developed internal agendas to prioritize regular
learning about anti-racism and equity across our work.




